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AGREEMENT
1is AGREEMENT, made this day of , 1997 by and between the
)WN OF WOODBURY, Orange County, New York, hereinafter referred to as
:.lPLOYER,party of the first part, and the TOWN OF WOODBURY POLICEMEN'S
ENEVOLENT ASSOCIATION, INC., hereinafter referred to as the PBA, party
f the second part.
ARTICLE I
)EFINITIONS
1. For the purpose of this agreement, the following terms shall be
leemed to have the meaning set forth as follows:
A. EMPLOYER - The Town Board of the Town of Woodbury, or any
lesignated representative thereof.
B. PBA - The Town of Woodbury Policemen's Benevolent
\ssociation, Inc.
C. POLICE OFFICER - Any full time member of the Town of Woodbury
Police Department, except Chief or Lieutenant.
D. LENGTH OF SERVICE - The total amount of calendar time from
the date a Police Officer began duty with the Employer as a full time
Police Officer, plus any prior service, granted by resolution of the Town
Board, for employment as a Police Officer with another municipality.
E. FULL TIME PERMANENT EMPLOYEE - A new employee shall be deemed
Woodbury PBA
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1 full time permanent employee upon the completion of one (1) year
)robation, recommendation of the Chief of Police or Supervisor in charge
~nd the approval of the Orange County civil Service Department.
F. SUPERVISOR IN CHARGE - The person in charge of the Police
)epartment in the absence of the Chief of Police.
2. All provisions under this contract shall become effective on
January 1st, 1997, unless otherwise stated.
ARTICLE II
STATEMENT OF POLICY
1. It shall be the policy of the Employer to continue harmonious and
cooperative relationships with its employees and to insure the orderly
and uninterrupted operation of government. This policy is effectuated by
the provisions of the Public Employees Fair Employment Act granting
employees the right of organizational representation concerning the
determination of the terms and conditions of employment.
ARTICLE III
RECOGNITION OF PBA
1. The Employer, pursuant to the Public Employees Fair Employment
Act and Civil Service Law of the State of New York, does hereby recognize
the PBA as the exclusive representative for collective negotiations with
Hoodbury PBA
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respect to salaries, wages, hours and other conditions of employment for
all Police Officers of the Police Department of the Town of Woodbury.
2. The PEA shall have access to said employees and shall be able to
meet with them at any time so long as work schedules are not affected.
3. The PBA affirms that it does not assert the right to strike
against the Employer, to assist or participate in any strike against the
Employer, to encourage or condone any such strike or to impose upon its
members an obligation to assi~t, conduct or participate in such strike
'.
or job ac~ion, sDeed up or slow down, or similar action of individuals
or units.
4. The PBA shall have the right to post notices and other
communications on bulletin boards maintained on the premises and
facilities of the Employer for a reasonable time. said notices shall deal
with legitimate PBA business and examination announcements issued by
Orange County and/or New York state.
5. Except as otherwise noted I nothing herein contained shall be
deemed to impair or diminish any existing condition of employment more
beneficial to the employee than those provided for herein.
Woodbury PEA
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.-- ARTICLE -IV
DEPARTMENT VACANCIES-
1. The Department's PBA representative shall be immediately notified
of any vacancy or new position to be filled. Present employees of the
Employer shall be given first preference in filling such vacancy or new
position. Appointment thereto shall be based upon consideration of the
follmving:
A. Meeting Town residency requirements - unless waived at the
time of employment.
B. Meeting the minimum requirements.
C. Seniority.
D. Adequate probationary period.
2. In the event such vacancy or new position shall be of a
competitive nature requiring a qualifying examination, the Employer shall
request a promotional examination from the Orange County Personnel
Office. Nothing herein contained shall act to bar appointment of any
employee provisionally pending examination, which the Employer agrees to
implement in accordance with the provisions hereof.
Woodbury PBA
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ARTICLE V
. . 0
IORK DAY - WORK WEEK o.
1. The basic work week shall consist of a continuous seven (7) day
~ycle. During said cycle a Police Officer shall work one tour of duty.
rhe tour of duty shall not be more that five (5) consecutive calendar
jays, but may be less, provided an average of forty hours per week is
:lchievedin any "Schedule Cycle". Meal period is included in the hours
~orked. Officers will respond to calls during meal period if required.
2. A Police Officer will receive no less than two (2) consecutive
calendar days of rest between tours unless they are called into work. In
such case the Police Officer shall forfeit their day off and receive the
overtime rate of time and one half for the hours worked. (Ref. Art. VII
sec. 4)
3. Since a Police Officer may work more that 40 hours in one pay
period and less in another, their pay will be calculated as if they had
worked 40 hours each week.
4. All work schedules are subject to the approval of the Chief of
Police or Supervisor in charge.
5. Overtime will be reflected on the weekly pay stub.
6. The shifts and work days to which Police Officers are assigned,
shall be stated on the monthly Department work schedule. The work
schedule shall be posted for two (2) months in advance, prior to any
reduction for authorized leave time.
Woodbury PBA
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7. Under no circumstances shall the duty chart be used for
disciplinary purposes, and any and all differences with regard to the
existing duty chart shall be subject to the grievance procedure of this
collective bargaining agreement.
ARTICLE VI
BASE t~AGE AND LONGEVITY
1. Base Wage - See APPENDIX A
2. Longevity - See APPENDIX B
3. Seniority Dates - See APPENDIX C
4. The Employer shall provide dental coverage under the Town's
current plan. Such dental coverage shall be fully paid by the Employer.
Coverage for newly hired employees will begin immediately.
5. The Employer shall provide an eyeglass plan under the Town's
current plan. Such plan shall be fully paid by the Employer. Coverage
for newly hired employees shall begin immediately.
6. The Employer will provided a payroll deduction plan to deposit
an amount designated by the employee and deducted from the employee's
pay check into a sav ings account in the employee Is name on a weekly
basis. The bank may be the bank of record of the Town of Woodbury. The
amount to be deducted may be changed by the employee only on a quarterly
basis.
Woodbury PBA
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ARTICLE VII
OVERTIME, CALL IN PAY AND NIGHT DIFFERENTIAL
1. Overtime shall be administered on a rotating basis as equitably
as possible for all eligible' 'employees.
2. All contiguous times worked before or after the regular day shall
be compensated at the rate of one and one-half (1-1/2) times the regular
rate of pay.
3. Employees called back to work on a regular day shall be
guaranteed four (4) hours of pay at the overtime rate of time and
one-half. This will not include travel time. A reasonable amount of time
to report for work shall be allowed.
4. Employees called in to work on a non-regular work day shall be
guaranteed four ( 4 ) hours of pay at the overtime rate of time and
one-half. This will not include travel time. A reasonable amount of time
to report for work shall be allowed.
5. All time worked in excess of 16 consecutive hours will be paid
at the rate of two (2) times the regular rate of pay.
6. All overtime worked shall be entered on the payroll sheet and be
paid at the next regular pay period.
7. An officer shall have the option to elect compensatory time at
the rate of time and one half (1.5X) their rate of pay. The compensatory
time off shall be taken at a mutually agreeable time between the employee
and the Chief of Police or designee.
woodbury PBA
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Effect l've anua -' 1;; ;r , 1997 and January 1, 1998 and thereafter,
an officer shall be permitted to accumulate up to a one (1) time total,
-
maximum of seventy-two (72) hours and eighty (80) hour.s respectively each
year. Once any compensatory time has been taken, that officer shall not
be permitted to're-accumulate up to the max~mum as set forth herein. All
unused compensatory time shall be paid for in the last pay period of each
year at ~~e rate of pay for th~ year in which it was accumulated.
.
s. Effective January 1, 1997 and January 1, 1998 and thereafter, an
e!I1'olovee who rotates into the IIA" line shift.. .. shall be caid a niaht.. ..
. .
differential of 2% and J% in each year res?ectively, over and a~ove that
employee's Base Wage, inclusive of Longevity if '.applicable to that
emclovee. The
.. ..
night differential shall be paid when out a:1 anv 'Caid
leave, suc~ as but not limited to, vacation, sick leave, personal leave,
line of duty inju::y or illness, etc. "A" LINE SF.!FT 11?M - 7 ;'~'1.
Effective JanuarJ 1, 1997 and thereafter an employee who rotates
into the "c" line shift shall be paid a night differential of 1% over and
above ~~e employee's Ease Wage, inclusive of Longevity if applicable to .
that employee. The evep.ing 'differend~ll shall 'be. paid when' out on any paid' . :
leave, such as but not limited to, vacation, sick leave, personal leave,
line of duty injury or illness, etc. "C" LINE SHIFT ::3PM - 11~M.
.
'
The night and ,evening differentials shaU' be paid weekly in emp.loyee' 5
payroll' check when rotated into the '''A'' or. ,jc" line shifts.. . .
Woodbury PSA
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ARTICLE VIII
SICK LEAVE
1. A newly hired Police 'Officer will be entitled to one (1) sick
day per month until the January 1st immediately following their
employment. At that time Section 2 will apply.
2. Each member of the Department shall be allowed twelve (12) days
per year, fully paid sick leave. These days may be accumulated up to but
not exceeding one hundred fifty (150) days. After (150) days the Police
Officer will still be entitled to twelve (12) additional days for that
year and after the 31st of December of that year, they shall receive
seven (7) days pay and can accumulate the remaining five (5) sick days,
but can retain only the maximum of (150) days as per ARTICLE VIrI,
section 3, below.
3. Upon retirement, separation from service or dismissal and after
ten (10) years as a Police Officer, accumulated sick days shall be paid
to the Police Officer or applied to early retirement at the option of
the Police Officer.
Woodbury PBA
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ARTICLE IX
PERSONAL LEAVE
1. Effective January 1st of each year, every member shall be
credited with thirty-hours (32) hours, (4 work days) of personal leave.
Personal leave shall be credited on a pro-rate basis during the year for
new members (i.e., March 15 - 32 hours; June 1st - 24 hours; August 17th
- 16 hours; October 30th - 8 hours). All unused personal leave at the end
of each fiscal year, shall be credited to the member IS sick leave
accumulation. All personal leave shall be approved in advance by the
Chief of Police or designee, except for an emergency.
ARTICLE X
BEREAVEMENT LEAVE
1. In the event of the death of one's mother, father, child, spouse,
brother, sister, grandparents, mother-in-law or father-in-law each member
of the Department shall be allowed up to four (4) work days off with pay,
per occurrence, and two (2) work days off with pay, per occurrence, for'
the death of those relatives listed below:
a) Aunts/Uncles b) Nieces/Nephews
2 . Such time must be taken within three days of the demise or
funeral at the discretion of the officer.
Hoodbury PBA
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ARTICLE XI
JURY DUTY LEAVE
In the event an "employee" is noticed to appear for Jury Duty, and
that employee is scheduled to work, he/she will be released with pay and
;."ithout charge to any other paid leave accrual. The employee shall
provide a copy of the notice to the Chief of police or designee.
In the event an employee is scheduled for a tour of duty other than
the hours noticed to appear for Jury Duty, he/she shall not be required'
to report for the regularly scheduled tour of duty, but shall report for
Jury Duty as required, and be paid, without charge to any other paid
leave accrual.
All fees paid to the employee shall be endorsed over to the
Employer, with the exception of when an employee appears for Jury Duty
on his/her regularly scheduled day off (pass day) . However, any
reimbursement, such as but not limited to mileage, tolls, parking and/or
meals paid for while on Jury Duty, shall be retained by the employee.
Hoodbury PBA
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ARTICLE XII
HEALTH/LIFE INSURANCE
1. The Town shall provide group health insurance to the members of
the Town of Woodbury Police Department. Such coverage shall be individual
coverage or family plan according to the marital status of the member.
2. Such insurance shall be on a non-contributory basis for Police
Officers and their dependents.
3. The Town of Woodbury shall continue payment of the major medical
and hospitalization plan, which is in force at the time, to any member
of the Town of Woodbury Police Department who is unable to continue
service as a member of said Police Department because of a major
disability incurred in the performance of their duties. In the case of
death in the line of duty, this benefit shall be continued with such
Police Officer's spouse and children provided the spouse does not
remarry. Should there be no spouse, this benefit shall continue with the
member's children until they reach the cut-off age mandated by the
insurance provider.
4. Such health insurance coverage will continue to be provided to
the Police Officer and paid in full by the Employer, after regular
retirement of the Police Officer, and according to the guidelines in
section 1 of this Article. Upon the death of the Police Officer, this
benefit will cease, although the Police Officer's spouse may opt to join
the Town's current health plan and contribute at the current group rate.
Woodbury PBA
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5. Effective January 1, 1995, the parties. agree to provide for an
)ptional buy-out of health insurance coverage by a member of the
Jargaining unit. The buy-out of health insurance coverage shall provide
that an employee who is covered by another health insurance plan, may
notify the Town on the Reque'st to Decline and Waive Health Insurance
Coverage form attached hereto and made a part of Appendix "F", that
he/she is selecting to decline and waive the health insurance coverage
provided by the Town, for which the employee is eligible and entitled to
receive pursuant to the collective bargaining agreement between the
parties.
Effective January 1, 1995, an employee who declines and waives
health insurance coverage as provided above, shall be compensated at
fifty percent (50%) of the premium rate in effect, payable in the first
payroll of each succeeding quarter, for the period of time the employee
declines and waives health insurance coverage provided by the Town.
It is further agreed and understood by and between the parties,
that any employee who elects to receive the buy-out fee, shall, at any
time during the period for which the employee has declined and waived
health insurance coverage though the Town, he/she is required to provide
\lritten notice to the Town on the Request to Resume Health Insurance
Coverage form attached hereto and made a part of Appendix "F", that
he/she is no longer covered or wishes to re-enter the health insurance
.plan provided by the Town. The parties recognize and agree that the
effective date of the employee Is re-establishment of health insurance
Hoodbury PBA
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coverage by the Town shall be at the ~a~liest possible date as provided
by the plan. The Town agrees to notify the plan upon notice by the
employee to them, of that employee's decision to re-establ ish health
insurance coverage through the Town.
6. The Employer will' continue to provide coverage under NYS
Disability Insurance.
7. During the term of this contract, if life insurance is provided
to other Town employees, the same will be offered to the Police Officers.
ARTICLE XIII
RETIREMENT
1. The Town shall pay the cost, in full, of a retirement plan for
all members of the Department covered under this agreement.
2. Such retirement plan shall be the "Non-Contributory Twenty (20)
year retirement plan, section 384-d of the New York State Policemen's and
Firemen's Retirement system.
ARTICLE XIV
HOLIDAYS
1. Holiday pay will be paid twice a year. The last pay period of
June and the last pay period of November will each contain one-half of
the holiday pay.
2. Effective January 1, 1995, each police Officer who has been an
Woodbury PBA
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officer as of January 1st, will receive two yearly payments for holiday
pay. The first payment of 91 hours will be paid at their regular rate of
pay as of June 1st, and will be paid the last pay period of June. The
second payment will be for 105 hours at their regular rate of pay as of
November 1st. This amount will be paid the last pay period of November.
2(a). Effective January 1, 1996 holiday pay will be made in two
yearly payments of 98 hours each as per the payment schedule set forth
in Article XIV section 2.
3. If a Police Officer joins the force after January 1st or leaves
before December 31st, then their holiday pay will be calculated for the
full months they actually served.
4. A Police Officer may request using the listed hol idays for
additional days off provided scheduling is not affected and subject to
approval by the Chief of Police or Supervisor in charge. If a holiday is
used then the Police Officer's payment will be reduced at the rate of 14
hours per day used. Such request must be made by November 15th.
5. Nothing herein shall prevent a Police Officer from requesting,
and if scheduling provides, being granted a listed holiday off. If such
day off is granted it shall not reduce the holiday benefit provided in
section two (2) of this article, but shall be deducted from the Police
Officer's vacation or personal leave as requested.
6. During the term of this contract, if other Town employees are
granted an additional holiday then ARTICLE XIV will be adjusted by 14
hours per member, per year.
Woodbury PBA
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ARTICLE XV
EDUCATION & INSTRUCTION
IN SERVICE TRAINING
1. For the purpose of this Article, the term "In Service Training"
shall mean any course(s) taken by a 'unit member, which has been
previously approved by the Chief of Police or designee.
2. All notices of the availability of In Service Training received
by the Employer or the Chief of Police shall be posted immediately on the
main bulletin board at the Woodbury Police Station.
OTHER EDUCATION
3. Police Officers, who on their own time, elect to take courses
offered by Orange county community college, Marist College, John Jay, or
SUNY at New Paltz, or any accredited, university, which would lead toward
a degree shall be reimbursed for tuition and fees on the completion of
each course.
4. Tuition shall be reimbursed according to the following formula:
GRADE RECEIVED for % REIMBURSED
A/8 100%
'c 50%
Below C 0%
Woodbury PBA
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formally graded course, 100% reimbursement shall be made upon proof of
successful passing said course. A student shall be entitled to be
reimbursed for not more than three (3) such courses.
Department Instructors
5. Police Officers who are certified instructor set forth below,
shall be paid as set forth in Section 6 below, which shall be included
into their Base Wage upon obtaining any certification. Each police
officer shall be afforded the opportunity to be certified in a least one
(1) Course of Instruction.
COURSE OF INSTRUCTION INSTRUCTORS ALLOWED
Firearms 3
PR-24 (Baton defense) 2
CPR/FIRST AID 2
Defensive Tactics 2
Radar 1
Breathalyzer 1
Police Ethics 1
Field Training 1
General Topics 1
6. A Police Officer will not be paid more than $300.00 annually if
they are certified as an instructor in more than one discipline.
ARTICLE XVI
Woodbury PBA
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COMPLETED ENTITLED TO
1 yr. 10 Days
3 yrs. 15 Days
5 yrs. 20 Days
10 yrs. 25 Days
15 yrs. 30 Days
.ARTICLE XVI
VACATIONS
1. Vacation schedule effective January I, 1995, is as follows:
YEARS OF SERVICE
2. Upon retirement, separating from'service, dismissal, or death,
the employee (or their beneficiary) shall be compensated in cash, at the
next regular pay period, the sum of the Police Officer's unused vacation
credits.
3. In the event an illness or injury related to employment prevents
an employee from taking their approved vacation, that employee shall not
lose those vacation days. In the event an employee cannot reschedule the
previously approved vacation at a mutually agreeable time, he/she shall
be entitled to carryover that time to be used in the following year.
\~oodbury PBA
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I-Hat braid I-Rain cover 2 Breast shields
2-Name tags I-Rain coat 1-Pr.collar brass
2-Tie bars 4 - L/ S shirts 4-S/S shirts
I-Winter coat I-Windbreaker I-Port. radio
1-PR-24 baton I-Baton holder I-Flashlight
ARTICLE XVII
NIFORM INITIAL ISSUE
. Newly hired officers will receive the following initial issue uniforms
nd equipment:
I-Radio case
I-Hat
I-Hat shield
2-Ties
4-Pants
I-Handcuffs I-Cuff case I-Duty belt I-Holster
3-13 rd 9mm magazine 1-Dbl mag case I-Garrison blt
4-Belt keepers I-Key fob 1-10 Case 1-9mm handgun
I-Bullet proof vest 40 rds Duty ammunition
1- Class 'AI Uniform (issued after completion of probation)
') Style and accessories will conform to the current uniform in place at
the time of issuance.
3. Any uniform issue or equipment not listed above, but issued to a newly
hired officer, shall be issued to all officers at no charge to the
officers uniform allowance.
Hoodbury PBA
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4. UNIFORM ALLOWANCE
Effective January 1st of each year each officer shall be credited with
the following amounts of uniform allowance:
1/1/97
$450.00
1/1/98
$500.00
The uniform allowance shall be credited on a pro-rate basis during the
year for new employee(s) as follows:
1st quarter - 100% of the above amount
2nd quarter - 75% of the above amount
3rd quarter - 50% of the above amount
4th quarter - 25% of the above amount
All officers shall be permitted to carry forward any unused balance not
to exceed a total of $850.00.
5. All issued equipment shall be replaced on a normal wear and tear basis
by the Employer, at no cost to the employee. Uniforms and related apparel
torn or damaged in the line of duty, shall be replaced by the Employer
at no expense to the employee. Any employee's personal property that is
damaged or destroyed in the line of duty, after evaluation by the Chief
of Police or his designee, on a case by case basis, shall be replaced or
repaired at the expense of the Employer. The Employer shall continue to
pay for the cleaning and tailoring of uniforms and police apparel.
Woodbury PBA
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6. Effective January 1, 1997 the Employer shall purchase 4 new
body armor vests everY year, for the Department, at no expense to the
officer. Vest replacement will be determined by the exciration date
assigned by the manufacturer.
7. Effective January 1, 1994 and each January 1st thereafter, the
Employer shall provide each officer with 200 rounds of ammunition for
practice over and above the required firearms training ammunition.
.ARTICLE XVIII
. .
LABOR MANAGEMENT COMMITTEE
Authorized spokespersons for the Employer and PEA, not to exceed
three (3) members each, shall meet at the request of either party
regarding such matters, but not limited to, safety and health, questions
or differences of ouinion
-
concerning the administration of this
Agreement, or other terms and condi tions of employment. The reauest shall
be in writing, addressed to the Town Sucervisor or designee, or PBA
President or designee at their respective addresses, and shall contain
a statement of the specific matter(s) to be addressed.
The labor/management meeting shall be scheduled at a mutually agreed
date and time. In the event them,atter(s) allege a grievance, the parties
may agree to extend the time limits to file a grievance, in order to
attempt to resolve the subject matter(s) as stated in the written
request.
woodbury PBA
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ARTICLE XIX
GRIEVANCE PROCEDURE
section 1 - Definitions
Definition: As used herein, the following terms shall have the following
meaning:
1. "Employer" - shall mean The Town of Woodbury.
2. "PBA" - shall mean the Town of Hoodbury Police Benevolent
Association, Inc.
3. "Employees" - shall mean any person or persons covered by the
terms of this collective bargaining agreement.
4 . "Grievant" - shall mean employee, groups of employees, or the
PBA acting on behalf of same, alleging to have a grievance.
5. "Grievance" shall mean any claimed violation,
misinterpretation or inequitable application of the collective bargaining
agreement. However, such term shall not include any matter which is
otherwise reviewable pursuant to law or any rule or regulation having the
force and effect of law.
6. "Business day" - shall mean Nonday through Friday, excluding
Holidays.
section 2 - Informal Procedure
1. Each employee shall have the right to present a grievance in
accordance with the procedures provided herein free from interference,
coercion, restraint, discrimination or reprisal; and shall have the right
to be represented by the PBA at all stages of the Grievance Procedure.
Hoodbury PBA
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2. Prior to a .formal grievance an .~J11ployee shall at tempt to
:esolve a grievance, dispute, or complaint orally to the Chief of Police.
Phe Chief of Police shall be required to respond in writing within forty-
3ight (48) hours of such meeting.
3. The grievance shall 'be submitted to the ,Chief of Police. A
~ritten response is required of the Chief of Police hereunder and shall
~e returned to the employee involved and/or the PBA for their response.
In the event the written response is unsatisfactory from the Chief of
:)01 ice, the grievance shall be appealed to the Town Board. A written
response is required from the Town Board and shall be returned to the
employee and/or PBA. In the event the Town Board's written response is
unsatisfactory, the grievance may be appealed to arbitration.
4 . Each grievance shall contain a short plain statement of the
alleged violation(s) and the specific reference(s) to the Article(s) and
section(s) of this agreement which the employee(s) and/or PBA claims to
have been violated.
5. Settlement of a grievance by mutual agreement, prior to the
issuance of an arbitrator's award as provided herein, shall constitute
precedent in other and future cases only in the event that the Town and
Police Benevolent Association enter into a signed stipulation of
settlement setting forth the terms resolving the grievance.
6. A settlement of, or an award upon, a grievance mayor may not
be retroactive as the equities of each case demand.
7 . The grievance and arbitration procedure provided for herein,
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shall be in addition to any other means of resolving grievances, disputes
and complaints provided for by statute or administrative procedures
applicable to the parties.
8. Failure by the Town to meet the various 'time requirements
specified herein shall result in advancing a grievance.
Section 3 - Formal Procedure
step 1: Chief of Police
An employee or the PBA shall present the grievance in writing
to the Chief of Pol'ice. The Chief of Police shall forthwith upon
receiving the grievance, make a good faith effort to resolve same,
including as appropriate, discussions with the employee(s) and the PBA.
The Chief of Police shall issue a written decision to the employee(s) and
the PBA by the end of the fifth (5) business day. after receipt of the
grievance.
Step 2: The Town Board
If the employee and/or the PBA,' wishes to appeal an
unsatisfactory decision of Step 1, the appeal must be presented to the
Town Board within five (5) business days from the date of receipt of the
Step 1 decision. The Town Board may, and at the request of the PBA, hold
an informal hearing within ten (10) business days after receiving the
appeal. The PBA may appear at the hearing and present oral and written
statements on its position. The Town Board shall issue a written
decision to the employee and PBA by the end of the tenth (10th) business
day after the close of said hearing, or, in the event that there shall
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be no hearing, the tenth (loth) business day after the appeal was
received.
step 3: Arbitration
In the event the PBA wishes to appeal an unsatisfactory
decision at step 2, a demand "for arbitration shall be submitted to the
Employer. The parties mutually agree to name a total of three (3 )
members to serve on the arbitration panel. Each party reserves the right
to propose a replacement, at any time, to the respective list, upon
thirty (30) calendar days written notice. The panel members shall rotate
and be ava~lable within sixty (60) calendar days to hear the grievance.
In the event the scheduled panel member is not available within the time
limits as set forth herein, the parties agree to move to the next
scheduled panel member who can meet the time limits. In the event none
of the panel members can meet the time requirements, the parties agree
to use the panel member whose schedule is available on the earliest
possible date.
The arbitrator shall have no power to add to, subtract from,
or modify the provisions of this collective bargaining agreement in
arriving at a decision of the issue(s) presented.
The arbitrator shall confine himself/herself to the precise
issue(s) submitted to arbitration and shall have no authority to
determine any other issue(s) not so submitted to him/her, nor shall
he/she submit observations or declaration of opinion Hhich are not
essential in reaching the determination.
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All fees and expenses of the arbitration shall be divided
equally between the parties. Each party shall bear the cost of preparing
and presenting its own case.
ARTICLE XX
BILL OF RIGHTS
Insofar as possible, all police affairs involving a Police Officer
shall be conducted at such time as the Police Officer is on duty. In
emergency situations, Police Officers may be contacted at their residence
and in such instances both the Police Officer and members of their
household shall be treated with normal courtesy and respect.
1. The interrogation of a Police Officer shall be at a reasonable
hour, preferably when the Police Officer is on duty, unless the
exigencies of the investigation dictate otherwise. Where practicable,
interrogations should be scheduled for the daytime and the reassignment
of the Police Officer to the second (2nd) shift should be employed.
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2. The interrogations shall take place at a location designated by the
investigating officer. Usually, it will be at the Police headquarters or
at a place where the incident allegedly occurred. .The Police Officer
shall be represented by counsel at all times if he/she makes the request.
3. The Police Officer shall be informed. of the rank, name and command
of the interrogating officer and all persons present during .the
interrogation. If the Police Officer is directed to leave his/her post,
and report for interrogation, the person in charge of that shift shall
be notified.
4. If a Police Officer is under arrest or is likely to be, that is,
if he/she is a suspect or a target of a .criminal investigation, such
Police Officer shall be apprised of their constitutional rights pursuant
to Miranda vs. Arizona and subsequent court decisions.
ARTICLE XXI
Leave of Absence
1. Effective January 1, 1994, and upon one (1) month prior written
notice made to the Chief of POlice, a Pol ice Officer Vlho has been a
member of the Police Department for at least two (2) years, shall be
entitled to a leave of absence, without pay, from the Police Department
for a period not to exceed one (1) year.
2. A member who avails him/herself of the privilege under this
Article, shall, upon one (1) months written notice made prior thereto,
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be entitled to reinstatement as a member of the Police Department at the
rank he/she held when the leave of absenQe began, with the length of
service accumulated on the-date he/she began the" leave of absence, and
at a salary scale in effect when he/she returns to the Police Department.
3. The leave of absence may be granted for good and sufficient cause,
which cause shall be determined by a five "(5) member board composed of
two (2) members of the PBA, Chief of Police, and two. (2) members of the
Town Board appointed by the Town Supervisor, after presentation by the
affected Police Officer to the Town Board of all facts relating to the
request for the leave of absence.
ARTICLE XXII
SEVERABILITY
1. In the event that any article, section or portion of this
agreement is found to be invalid by a de9ision of a court of competent
jurisdiction, then such specific article, section or portion specified
in such decision shall be of no force and effect, but the remainder of
this Agreement shall continue in full force and effect.
2. In the event of the issuance of such decision, either party shall
have the right to immediately reopen negotiations with respect to a
substitution for such article, section or portion of the Agreement
involved.
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ARTICLE XXIII
~EGISLATIVE ACTION FOR APPROVAL
1. It is agreed by both parties that any article, section or portion
)f this agreement requiring legislative action ..to permit its
implementation by amendant of law or providing that additional funds
therefore be made available, shall not become effective until the
3ppropriate body had given approval. The provisions of said article,
3ection or portion shall be retroactive to the date of this agreement
upon approval by the appropriate body.
ARTICLE XXIV
DURATION OF AGREEMENT
1. This agreement shall become effective as of January 1, 1997 and
shall terminate at the close of business on December 31, 1998.
ARTICLE XXV
RENEGOTIATION
1. The parties agree that they will enter into negotiations no later
than July 1st of the year in which this agreement expires.
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ARTICLE XXVI
DISCIPLINARY PROCEDURE
1. The disciplinary procedure prescribed herein, shall be
available to all employees as an alternative to Section 75 and/or 76 of
the civil Service Law. An employee shall have the right to choose either
Section 75 and/or 76 of the Civil Service Law or arbitration as described
herein but not both procedures to grieve such disciplinary action.
2. In the event the Employer sees fit to impose a written
reprimand, suspension without pay, a fine, reduction in grade or
dismissal from service, notice of such disciplinary decision shall be
made in writing and served upon the employee. The disciplinary measure
shall be imposed only for incompetence or misconduct . The speci f ic
act(s) that warrant disciplinary action and the proposed sanction (s)
shall be specifically contained in the notice of discipline.
The PBA shall be provided a copy of the notice of discipline
at the same time as the affected employee(s).
The notice of discipline shall be accompanied by a written
statement that:
"An employee served with a notice of disciplinary has the
right to object by filing a response within fifteen (15) calendar days
or by exercising his/her rights under section 75 and/or 76 of the civil
service LaH."
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In the event the employee does object, then he/she must file
1 written notice of their choice of procedure, subject to the provisions
stated above with the, Employer and PBA no later than fifteen (15)
~alendardays after receiving the notice of discipline.
The alternative disciplinary procedure to Section 75 and/or 76
provides for a hearing by an independent arbitrator at its final stage.
The employee has the right to be represented by the PBA, an
attorney, or other representative at every stage of the proceeding.
In no event, however, shall an employee who has been served,
Hith a notice of discipline be suspended without pay for a period not to
exceed thirty (30) calendar days.
3. An employee may grieve a notice of discipline at step 2 of the
Grievance Procedure Article XIX prescribed hereof, by requesting a
meeting with the Chief of Police as prescribed therein, no later than
fifteen (15) calendar days after receiving the notice of discipline. The
meeting, at which the employee and/or representative may attend, shall
be conducted at a mutually convenient date to the parties, but in no
event more than fifteen (15) calendar days after the date for the meeting
\vas requested. The Chief of Police shall render a written decision no
later than five (5) calendar days after such meeting.
4. An employee may appeal the Chief of Police's decision through
Article XIX - Grievance Procedure, step 3: Arbitration, as set forth
therein, by filing a notice to the Employer no later than fifteen (15)
calendar days after receipt of the decision.
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5. The independent arbitrator shall hold a hearing at a mutually
convenient date(s) agreeable to the parties I representatives: The
affected employee may be represented at the arbitration" by the
individual(s) of his/her choosing and shall be" entitled to present
witnesses on his/her behalf. The arbitrator shall render a ~lritten
decision no later than thirty (30) calendar days after the hearing has
been declared closed.
6. The arbitrator shall confine himself/herself to "the precise
issue submitted for arbitration and shall have no authority to determine
any other issue(s) not so submitted to him/her nor shall he/she submjt
observations or declarations of opinion that are not essential in
reaching the determinations. The arbitrator's decision with respect to
guilt or innocence and penalty, if any, shall be final and binding on the
parties and he/she may approve, disapprove or take any other appropriate
action warranted under the circumstances, including, but not limited to,
ordering reinstatement and back pay for all or part of the period of
suspension, if any.
7. The disciplinary action may be settled at any stage of the
procedure. The terms of the settlement agreed to shall be reduced to
writing and sighed by the appropriate parties.
8 . In the event arbitration is invoked, the arbitrator shall be
on a rotating basis among the named panel as set forth herein:
1.
2 .
3.
Bonnie Siber Weinstock
Benjamin Falcigno
Peter Prosper
4 .
5.
6.
Sheila Cole
Jerome Thier
Robert Herzog
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IN WITNESS WHEREOF, THE PARTIES HERETO HAVE HEREUNTO SET THEIR HANDS
AND SEALS BY THERE RESPECTIVE REPRESENTATIVES.
SIGNED THIS DAY OF , 1997.
TOWN OF WOODBURY POLICEMEN'S
BENEVOLENT ASSOCIATION, INC.
BY:
PRESIDENT .SUPERVISOR
~dk_m-
-------------
BOARD MEMBER
BOARD MEMBER
See Appendix "A","B","C","D","E","F"
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STEP Years of Service 1/1/97 1/1/98 .
1 Starting 31,193 32,441
2 After 1 Year 33,416 34,753
3 After 2 Years 35,644 37,070
4 After 3 Years 37,867 39,382
5 After 4 Years 40,094 41,698
6 After 5 Years 42,321 44,014
Sergeants 48,669 50,616
.,..'
., ,
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APPENDIX A
BASE WAGE
(For Contract Covering 1997-1998)
* The Sergeant(s) shall be paid a differential of 15% Step 6
Base Wage.
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5 completed 4% of salary
10 completed 5% of salary
15 completed 5.5% of salary
20 completed 6.5% of salary
25 completed 7.5% of salary
30 completed 8.0% of salary
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APPENDIX B
LONGEVITY
YEARS OF SERVICE AMOUNT
Payments will be made each year on the pay period following the
longevity anniversary of the Police Officer affected. Such pay is
not considered as part of the base pay. In no case are these
payments to be considered progressive in nature.
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OFFICER SENIORITY DATE
ROBERT KWIATKOWSKI 01/10/74
PATRICK MAHAN 02/01/75
SCOTT ARRAO 08/01/80
JAY JONES 06/25/82
WARREN DECKER 07/27/84
RICHARD SHORE 06/01/85
RICHARD JACKSON 10/05/86
ART ABBOTT 10/15/87
LARRY MENKENS 08/11/88
CLIFFORD WEEKS 02/15/90
WILLIAM BURBAGE 02/22/91
CHAD QUACKENBUSH 06/10/92
CHRISTOPHER FRIEDMAN 08/20/92
JOSEPH PANZICA 08/01/94
KEVIN PHILLIPS 04/01/94
RICHARD CAMPORA 06/10/94
ERIK JOHNSON 04/01/96
-
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APPENDIX C
SENIORITY DATES
Seniority dates for the purpose of this agreement are as follows:
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APPENDIX D
EXPLANATION OF SALARY PLACEMENT
1. A probationary officer, newly hired from the civil service list, after
January 1st of any given year is eligible for salary according to the step
they fall into under the current salary schedule, based on the length of
service granted them by the Town Board. (START)
2. On the January 1st immediately following their hiring, they will fall in
the same step, but under the current salary figure for that year. (ACROSS)
3. At the completion of one (1) year of service, (on anniversary) they will
move to the next step on the pay scale for the current year. (DOWN)
4. On the January 1st immediately following their first anniversary, and all
subsequent January firsts, the Police Officer will move to the next step on
the pay scale as all other Police Officers. (DIAGONALLY DOWN)
Example: a. A Police Officer is hired in February, 1997 at a "Start"
salary of $31,193 (as per the 1997 contract). (START)
b. On January 1, 1996, (eleven months later) the Police Officer
will go to the new "Start" salary for '96 (ACROSS).
c. In February of 196 (on anniversary) the Police Officer
has completed one year and moves to the "1yr complete" step
of the 196 contract (DOWN).
d. On January 1, 1997, (eleven months later), and all other January
firsts, the Officer moves to the next step ("2yr complete" for
this example) of the 1997 pay scale as all other Police Officers
(DIAGONALLY DOWN).
5. Police Officers transferring time will move to their next step on the
January 1st immediately following their hiring.
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APPENDIX E
EXPLANATION OF BENEFIT PLACEMENT
BENEFIT
sick Leave ...................
Personal Leave ....
(upon hiring)
PLACEMENT
One day/month until the January
following employment. Then 12
days/yr.
As per Article IX
Bereavement Leave ... Eligible at hiring.
Vacation. . . . . . . . . . . . . . . . . . . . .
Hol iday ......................
Sa 1ary .......................
After one year. (probationary only)
Calculated for full months of
service within 1st year.
Appendix A & D
Longevity Appendix B
Dental Payment ......... Eligible at hiring
Eyeglass Plan Eligible at hiring
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APPENDIX F
HEALTH INSURANCE FORMS
TOWN OF WOODBURY
REQUEST TO DECLINE AND WAIVE HEALTH INSURANCE COVERAGE
1. I, , hereby request a decline and waiver of
health insurance provided by the Town for which I am presently eligible. I
understand that I must be ~qvered by another health insurance plan to be
eligible for waiver of Town health insurance coverage. Accordingly, I
certify that I am presently covered by the following health insurance plan:
Name of Plan:
Coverage provided by or though:
(Name of organization or employer)
Subscriber Number:
Attached to this form is a copy of the identification card for this health
insurance plan.
2 In making this request, I understand and agree that I and/or my
dependents will not be eligible, except as indicated above, for Town provided
health insurance coverage for which I and/or my dependents are now eligible
for. Notwithstanding anything to the contrary in this form, I understand and
agree that I may apply on the form to Request to Resume Health Insurance
Coverage, and to re-establish Town provided health insurance coverage and
that the effective date for resumption of Town provided health insurance
coverage is subject to and conditioned on the requirements of the health
insurance carrier. I hereby acknowledge that I have been advised by the Town
as to the health insurance carrier's present requirements for resumption of
health insurance coverage, and I understand that those requirements may be
changed at any time by the health insurance carrier.
3. I understand and agree that I will be compensated by the Town for my
waiver of health insurance coverage in accordance with the applicable terms
of the collective bargaining agreement detailing this area between the Town
and PBA.
4. I understand and agree that my waiver of health insurance shall remain
in effect unless I apply on the appropriate form to the Town to discontinue
the waiver of health insurance coverage. I understand and agree that the
waiver of health insurance coverage shall continue until I complete and file
with the Town the necessary form to re-establish the health insurance
coverage provided by the Town in accordance with the requirements of the
Town's health insurance carrier. The effective date of re-establishment of
my health insurance coverage shall be as provided by the Town. health
insurance carrier. Upon resumption of my health insurance coverage through
the Town, the compensation I have received in connection with waiver of
health insurance coverage, shall cease in accordance with the terms of the
collective bargaining agreement by and between the Town and PBA.
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ate:
mployee Signature
own of Woodbury Agent
c :. President, Town of Woodbury PBA
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Print Name
Print Name
Date
Date
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